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12 th December’'2008

RESOLUTION

The constituents of OSOA met on 12th December, 2008 at Mumbai, and deliberated
on the issue of pay revision and the deferment of indefinite strike wef. 0600 hrs. of
2nrd Dec’08 in the wake of terrorist attack at Mumbai on 26.11.2008.

The OSOA constituents expressed their anguish and the general resentment
amongst the Officers’ Community of the Qil Sector on the DPE Guidelines and the
attitude of the Government in dealing with the sensitive issue of pay revision, which
affects the families and lives of over 50,000 Oil Sector Officers across the country.
While the OSOA has been following a collaborative approach to deal with the issue
of pay revision and settle the issues across the table, the approach of the
Government has been far from satisfactory.

The OSOA constituents deliberated on the issues of pay revision which requires
redressal and there was total unanimity that all the 11 points that were raised in the
meeting with Hon’ble Minister MOPNG (Annexure-1) and subsequently agreed upon
by both Hon’ble Minister MOPNG & Hon’ble Minister HI&PE on 17th November, 2008
have to be resolved to the satisfaction of OSOA.

OSOA constituents agreed that such an issue requires adequate time and hence
request again to resolve the issues by 31st Dec’08. In case the issues are not
resolved, OSOA will be constrained to resume the direct action programme of

indefinite strike with effect from 0600 hrs. of 7t january, 2009, the responsibility

for which will squarely lie with the Government.

OSOA requests again the Government to resolve the issues to save the Qil Sector
and the country from an impending crisis. e S s
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S.SUNDARESHAN : Ministry of Peiroleum & Natural Gas
Shastri Bhawan, Mew Defhi-110 001

Additional Secretary

'

NOTE

November 17, 2008

" The Minister, officials of MoP&NG and the Chairmen of OQil PSUs had

discussions with the representatives of Oil Sector Officers’ Association (OSOA) at

Mumbai on 15.11.2008. After the discussions which remained inconclusive, the

representatives of OSOA handed over a list of their demands.

2. Placed below are the demands of the OSOA for consideration of the

Department of Public Enterprises.

(S. Sundareshan)

Secretary
Department of Public Enterprises

Encl.:a/a

Phone: 011-23381052;, 011-23386090 Fax: 01 1-233 83.1'00 E-mail : ssundard7@yahoo.com
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Honourabie Petmieum Minister’s letier to DPE 15" Nov 2008

The periodicity of pay revision should be S years.

All the constituents of OSOA should be categorised under A+ category.

The pay scale should be made open ended with the minimum of scales as
recommended by Justice Rao Committee for A+ category with out ceiling.
For the CMD and Directors the scale should be Rs.2,00,000 and Rs. 1,50.000
excluding Car and housing.

The proposed pay scales of the other levels are given in the following table.

Level Scales

EO 24000- Open ended
E1 29000 - Open ended
E2 33500 - Open ended
E3 37000 - Open ended
E4 41000 - Open ended
Es - 45000 - Open ended
E6 50000 - Open ended
E7 55000 - Open ended
E8 55000 - Open ended
Eg 65000 - Open ended

In cil sector certain intermediate scales have been introduced during the 1997 pay
revision. Boards should be empowered to devise corresponding scales in the
revised scales.

Risk Pay should be kept separate at all levels. Further the Board may be
empowered to enhance the same.

Boards of Oil PSUs should be empowered to finalise the fitment benefit,
introduction of appropriate intermediate scales to fit the pre revised slabs
introduced in 1997 pay revision, implementation of all special dispensations given
in the past pay revision and finalization of PRP depending on their capacity to pay
and market dynamics.

50% ceiling on perks and allowances should be removed.

The present level of Increment should be maintained i.e. 4% for annual increment
and 6% on promotion.

Full Protection should be given for all the increments, stagnation increments and
stagnation relief drawn in the pre-revised scales while fixing the revised pay.
78.2% DA should be merged with the basic as on 01-01-2007 giving cogmzance
to 50% DA merger w.e.f 01-01-2007,

Existing slabs of HRA should be continued.



