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     27.11.2008

To,

Chairman & Managing Director

ONGC Limited

Jeevan Bharti Tower-II

New Delhi.

Subject :  CMD’s Communique on or.net uploaded on 27.11.2008 

at 00:13:16 AM.
Sir,


With reference to your above mentioned communiqué on the or.net.  .


Though ASTO may not have the opportunity to give their views on ongcreports.net but we have ensured and again that our communication also reaches to each and every officer in this country working in oil sector. 


An organization requires a very vibrant, dedicated and motivated workforce to keep it ahead of competition. The company, which has built the base of making our country a major petroleum hub, would require their talented workforce to remain motivated to deliver the best.


The details on the Pay Revision that you have given amply certifies what we have been claiming that the raise is not at all 300% but actually 30% which now has been scaled down to 51% in your communication as well.  The calculations provided by you have been challenged by us and we have already given you the copy of the same.  You have also endorsed our view point on most of the issues.  You should realize that the issue of pay revision and the struggle of oil sector officers has not started on 21st October, 2008.  This struggle is on for nearly 2½ years and all the deferment which have taken place has only been because of the promises that were made by the Govt. as well as you as CEO of ONGC.  The deferments of strike were done after categorical assurances in writing as well as verbally on the genuine concerns raised by us.  You have been party to all the meetings and know the promises made by the Ministers in these meetings.


However, let me also very clearly tell you that the officer’s community of ONGC and the Oil Sector are ready to make this sacrifice also for the genuine need of the better Pay Revision. Let me tell you that these facilities have been started after withdrawal of facilities like vehicle loan, annual furnishing advances etc. These schemes were introduced, were an initiative that was taken by both of us together and everybody knows that these schemes are beneficial to ONGC as well as to the employees. As a Chairman we would have appreciated if you had taken the genuine cause of the officers community of Oil Sector to the Govt. and seen to it that they have resolved rather then starting a process of victimizing the officers community.  In fact at this crucial juncture when the country is under a major attack by terrorists ASTO was discussing how to handle the grave situation that country is facing.  


However, your communication has truly hurt the sentiments of the officer’s community and also the morale of the officers working under hazardous, unsafe as well as dirty living conditions that the management has failed to improve till date.  


In fact your suggestion to resolve the issues amicably is welcome and let us sign an MOU on the resolutions of issues.  We are ready we hope you shall also be ready for the same.  


Unfortunately this is not the time to raise such issues, this is the time to stand together and fight for the cause, this is the time to stand together and lend strength to each other.  This is the time that we fight for the right of the officers who are part of your family.  This is the time where as head of the organization provide strength to the Officers community as was done by the Heads of the Armed forces.  However, we still look forward to work together in order to resolve the issues rather than opposing each other and victimizing the officer’s community.

With best wishes,

Yours sincerely,

(Amit Kumar)

          President -CWC

Copy to:

1. DGM (CC) for uploading on or.net

2. Each and every ASTO Members/Unions member 

