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"\"ou may rccail thai Gavcmmem had get up 2 de Revuon
Committee - headed . by Juthca M. Jegannadha Rao,. {Rettred judge of
'-Supreme Csurt} for. pay. revision of executives and non unionized

P -_supemsars in Central Fublic. Sector. Emerpnses {CPSEs), You may. also

‘recollectthat the Committee. had submltted its report on 20.05,2008 and on

. “the same daythe report of the Commitiee was uploaded on the website of

‘the Department, From this platform, | had announce to take approva! of
the Cabinet on the' racgmmandatmns of the Committes within six months.

Lot me share with you that even befors the compietion of the promisec

: dcaafane of six months, after consuitmg all the Ministries/ Bopartmentc W
received comments from 32 Ministries! Departments. and in fotal 670 paras
werareceived from. Niinistrigs/ Depart: nents/ CPSEs/ Associations ete. The

. Cabinet has_taken. n decision on ihe recommendations of the 2““ Fay
Revigion Cammmee. The recommendations of the Committee. were also

considered by a Committee of Secretaries, which held its. two meeting in 10
days {o mect the dcadime The Election Commission has also gzver* its
clea; .-..nc:.e fsr the pay rawaton of execatwes of CP8Es:

This Go\;emment is commrttcd to the Weifare of each category of the

& CPSES Government had already issugd guidelines in November, 2006 for S T
o avage. negotratzons (?‘“ Rsund) of 12.36 1akh umc}mzed workmen of CPsSEs -~

' and their wagés will be decided by way of negotiations between :
o managemenxs and trade. unions of CPSEs, And now with the approval of

gabmet for the pay revision of executives and non. umomzed supervisors, _
3,78 dakh in, ‘number - will he ‘benefitted. The average increase in 'xe o

: cempensas:ton packdge of the execufives would be 96 %. kow i come Ic the

- dec] isions of the Govemmcnt which-have been taken today for oay Fevision
executwes, : :

1. ..“i‘ne”Govemment has accepted the acamrﬂcndatzonv of _»""5 Pay
S :_Rx,vz::,mﬂ Camm:ﬁee 1 mgwﬁh the mua*‘nmendatmﬁs

R _'iheue woutd bo a amgte snt of pay scaieq for we%ow bmrd favel,

-'exccuiwes with- an eé@ngaﬁed spar, which mc!udes the i =sk Poy et

R the minimum and maximum level instead of 5 sets of s i;Ell"S of pay.
L The ré“‘beﬁ pay.scales are bemg cirgulated {o you separatel) |

| 3 -:'The Govamman}; has c.emded to give uniform fstment @ 30% of E;aszc o

o iof 3% to 42%,

o R

_:;_Pay + DA as on {)1_(}1_ 2007 to all ezcecutwes mateati of graaed fitment R

_':=**.';-'Govemmeﬂt has demded +o'give running pay. scales for {}wemoré'i:ﬂ:'  
- and-CMDs. depcndmg upon the schedule of the CRSE, by including. -+

~Risk Qay atthe maximum msiead of Fixed Pay, wi*sch was suggesisd s

by the Commﬂ‘tee



e

SR '_'regardmg rdising the limit ‘of gratuity has been accepted by the o

FRE

. ’iﬁ '. - fhe effective:date af 5:3; revssmn w;ii }ae 01 {M 738?

lakh, B
--'S-Apmmprtate c@mpensaimn package i respec:t of non umgmzod]- S
L SUPervVISors wouly be dccn:ie;i by the respectwa Board of Diremcr_,* -
. ofCPSEs.

: Even_y

:"-'._'i n. ’{ibtﬂ’k g ca’mam;za tion of C?E‘iﬁ-ﬁ ito 4 scheduies wift coﬂtinu-.e-.

“The Govemmon‘ %ws, ascepi@d the. recommanda*sow of the 2™ Pay

‘Revision Comrnittes with regard to Dearness Allowanhce, House Rent’
- oAllowarnce, Leasad. Ac{;oﬁmﬂdatlmﬁ, City. Compuensatory Allowance, -
o j?cather allowances/ perks, Variable Pay/ Performance Related ‘Pay, - -
.- Performance Managament System, Remuneration Committee, Long

Term incentives,  Cost tn the - Comeany, réfirtément age and
--auperannuatscn Ecnofitv R

LT he beﬂefit of one a5 fj uonal ircrement for every. two increment.and

wauid ‘he provided to mitigate the proble"n of 5umor and senior
el utive geiung !e same pay

A um orm rate of armuax mc"amcnf as ng ag stagnation increment.

@ 3 Vo CH Basic F«%y m aii LPSE& w:i¥ be aci::p ted.

Ld

Th\, Gc;vemm@nt has aven pmwded pau ingrease. tc» the marginaily

“profit making GPSEs at the fitment of 10% or 20% of their existing

pay + DA dependmg L:pm} thc, afforuabmty of conce'ned CPSE
I am happy o mfa i ycau that & htg demand by CPSEs employess

Government and the ceiling of gratuity for the executives would now
stands- mcraasecﬁ to Rsa :i‘z %a%m S-:a far .rae sav*‘ cevimg was Rs 3.5

._._.:.._:Expendtture on aﬁccunt of: pa\; revision Wm'id be borne by weﬁ'_:"
:'_'f"f:'_-CPSEs out afthe‘r cammgs | -

-té‘ere is’ awy specific issuel pmbiem of CPSES employees, "

 Government has also constituted Anomalies Committee to look into -
'gsuchlbsues‘ }'_ - ' : R : , T

L& 1 N

;_i:_ tne executwes and non unionized supervzsms of CPSEs and help the:
C?SES o aﬂtam. a(sd Tﬁtaif‘s tht? m%um. The: CP3Es are dﬁing a g{}GG jOb TG"_ B

___"':";the.country and w:th this pay rev%ssan they are expectea to pgﬁerm rate

Thas dacis:on {:rf the Gmfemman t,: i stmngiy feel wouid greatly benﬂ"‘




REVISED 5 Al FS QF BAY AT BOARD AND BELOW BOARD LEVELS
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Fhe Geve;mmm demdeg m g,nfrz §he _'.s'z'znge--_i_g'g'-*
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“ceiling of 50%, howeve} ﬁcubmt} given o follow: ca{etcrla appxoach’ 0 tha{; RS
: d;ﬂerem seunrs can gﬁi i:’n’”i,xcm zypes af al owanccs a5, pﬂr thf:n need. -

. ;s‘nOmaly Cammsttee i . TR B
-_Goverrmucm has alse fmmed a‘s Anoma!y Commznee whue aﬂ -Oi'hén:_ pending
.'Q'_'-".WGWS Caﬂb@tmw ' : A EEDRIRg
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vision Commzuu xcwmmendad 5 caiegﬁrscs dﬁd 5 5618’ 01" scale
Governmeny approved on the basig of e recommendations of ix, C‘O& i,m

o the emung 4-ealegories und the sarme sets of scales of pay for Below. Board Ievei
e\ucu*l‘vcs tm 1 ;,ammuf. Tham wﬁ‘ bc: o ehangs of th: prcsent categonzatmn

| -i)rficrcnt sets of acales for dxfﬁ:reni set uf CPSIIS

?cr; will” bc different sezles of pay for Directors and. CMDS {:-f d;ffcram CPSES--__Z- )

-‘bu! i :fazm sgz af scalc fm the bs,low Bamd i&vsi

Fument

: Gwernmem decmcd 1o give Lm form i‘ztmcni Qf 30% of haszc pav pius DA as on_ =
- _.} 1 ’)007 All Ihe ailewanws w:H be on this h:g‘wr basic pa}

".qummnt - S : L T e : ST |
The Government acc;d{:d 0 gave uvuibrmv j% anns.mz mcrement and 5%
__ b{&gz’iail()n increment “but. this will be on the higher base af thc new! pay of the
. rt:\ccmsfe pay scale, L

for the Central Government'
m_ r;ayees e

'sti!mvunct. o S Lo .
Covernment accwted thie PRC remmmevda;asns pR{; recommeng

Rctxrcm{.ni :
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