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“Stop not till the goal is achieved”
ON PATH TO VICTORY - STILL MILES TO GO.......
Friends,

In continuation of our Direct Action Programme your CWC started mission of mass contact
programme with the Members at various work centres. In this effort CWC held its first GBM at
Ankleshwar Asset on 10™ October, 2008. All the officers participated in the GBM with a new
vigour and energy. All of them vowed to make the Direct Action Programme success and also
requested CWC leadership to go ahead and assured of complete success of the Direct Action
Programme. On the same day the GBM was held at Hazira and in the meeting lot of issues were
discussed which were forcing the officer’s community to go for agitation programme. All the
officers unanimously passed resolution for whole hearted support for the Direct Action call.
Proceeding from Hazira to Mumbai nearly 14 GBMs were held in a space of 2 days at offshore
installations. Namely : SHP, Sagar Shakti, Sagar Uday, ICP, BHS, Neelam, Heera, Sagar Pragati,
BLQ1, BLQ2, NQO,WIN and MNW. Due to paucity of time we could not visit Sagar Gaurav, Sagar
Samrat, SCA and other installations. The response was amazing and all the officers at all the
installations have supported our cause and have promised to make the Direct Action Programme
a huge success. At other locations also GBMs and Gate Meetings held and ASTO office bearers of
all the locations and Units have moved out into their operational areas and are reporting a huge
success and tremendous response to our Action Programme. All the constituents of OSOA have
also served the notice of Direct Action and all of them have held Gate Meetings, General Body
Meetings and are totally geared to strike work at 0600 Hrs of 21 October, 2008.

Due to continuous pressure from all of us; on 15™ Morning, the OSOA team was invited by the
Ministry for a meeting. The meeting was attended with the Director (HR)'s of OIL PSUs and Addl.
Secretaries of MOPNG. OSQA once again explained the short comings in the pay revision
committee report submitted by Justice M 1 Rao. Alf the points were appreciated by the Ministry
Officials and they told that we are taking a positive view on all the points raised by OSOA. The
meeting was overall very cordial but nothing was offered in any concrete terms. The ministry
officials and all the Director (HR)'s did not mention any thing about the OSOA’s agitation
programme in the meeting. It seems they wanted to test our strength and preparedness for this
direct action by not discussing it in the meeting.

OSOA team met again after this to discuss the preparedness of all the constituents for the direct
action programme. Al the constituents’ representatives except IOC were for keeping the
pressure on the government and keep the agitation programme moving as planned. The I0C
representatives conveyed that they will not be aligning with this agitation. The OSOA constituents
decided to move ahead and continue with the programme despite I0C’s decision to walk away.
Friends, once again 10C proved that they are the weakest link in the OSOA’s unity. OSOA team is
of the view that once we are convinced that we are fighting for a right cause, we must move
ahead and try with all might to get the same.

On 16™ October evening, the ONGC management called for a bilateral meeting with the core
team of ASTO. The meeting continued till late in the evening. There were 17 issues to be
discussed but as usual there is paucity of time with Management for ASTO raised issues. Oniy
four points could be discussed. The details of the same are as below:

-+ 1. The Management submitted that car policy has been approved in the HRM. However,
ASTO told the management that there are many changes which have been brought in this
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proposal which are not acceptable to us. ASTO out rightly rejected the scheme in its
present form. It has been conveyed to the Management that the scheme can only be
accepted after changing on following counts:

« FEven executives having official vehicle should be allowed to get one car under this
scheme as has been the practice in loan scheme.

+ The Depreciation rate should be 25.89%.
¢ The Road tax should be taken out of the limits being defined.

¢« The Limits must be restored to the levels already approved by EC i.e. Rs. 4 to 10
lakhs.

Friends, we shall not accept the car scheme unless it is made as per the suggestions made by us.
The decision shall be conveyed by 30" October,2008.

2. The Management shared that the white goods policy has been approved in the HRM. The
scheme approved is as

« EO INR 75,000/-

e FEl-E2 INR 100,000/~
e E3-E4 INR 125,000/
« E5-E6 INR 150,000/-
» E7-EB INR 250,000/-
e« E9 INR 300,000/~

ASTO told management to modified the limits for E0 to E6 by another INR 25000/-. The
management has assured that orders for white goods policy will mention that orders for the
enhancement of limits for EQ to E6 will be issued shortly.

v

3. The Management shared that the “GYAN VRIDHI SAHYOG" policy for Loan for higher
education for wards of ONGCians has been approved. The scheme approved is as such:

e Higher Education (with in India) INR 10,00,000/-
e Higher Education (Abroad) INR 15,00,000/-

The interest charged on the above mentioned amounts will be @ 4% per annum. The details of
the scheme will be issued along with office order.

4. The Management discussed the modifications ASTO wanted in CMRE issue. The same was
deliberated with the following outcome:

¢ F0O-51-52 INR 2000/- + 70 Litre of Petrol
e EI-~E2 INR 3000/- + 100 Litre of Petrol
« E3-E4 INR 3500/- + 120 Litre OF Petrol
. + E5-FE6 INR 4000/- 4+ 135 Litre OF Petrol
« E7-E8-F9 INR 5000/- + 175 Litre of Petrol + INR 6000/-

{Driver allowance).

As the Management has no time for discussing the further points, the deliberations an the
remaining points will be held during the CWC meeting scheduled to be held in the Ist Week of
November, 2008.

On 17™" Oct’08, the OSOA went for “DHARNA and PROTEST RALLY” at MoP&NG where large
gathering of OSOA members were gathered. OSOA President Mr. Amit Kumar along with other



OSO0A office bearers met with MoP&NG Officials and submitted the memorandum. The response
of ministry officials was very positive. However, OSOA has decided to continue as many verbal
assurances were already received in past. In the evening, the OSOA President received the
communication from ministry through ONGC Management detailing out their recommendations
on the points raised by OSQA for Qil Sector Officers Pay Revision to the Secretary DPE. The Copy
of letter is enclesed at Annexure I. In view of this letter, OSOA president has called for an
emergency meeting on 20" Oct’08 of all the OSOA constituents to take a consensus on further
course of action. However, it is very clear that we shall be giving some time to the Govt. to
finatize the proposal. Hence we shall be deferring the direct action by some days.

This has happened for the first time in the history of OSOA that under pressure, MoP&NG has
relented to give detailed recommendations on our proposal to DPE. Friends, this is the first step
in our efforts. Now we need to intensify our efforts further.

The power of the people has spoken. We have proved that all the power of this
association lies with the people and when they come out in open then nothing can stop
them. We shall continue to strive harder and shortly we shall circulate the resolution of
OSO0A for the next onslaught on the Government as per the revised action plan which
shall be finalised in todays OSOA’s meeting and shall be communicated to you with

details.

Long Live ASTO unity

e, 1=

{ Amit Kumar } { Rajan Pillai )
President-CWC General Secretary-CWC
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S. SUNDARESHAN 7
Additional Secratary . Shastri Bhawan, Naw Delhi-110 001

D.0.No. G-38011/3/2008-Fin. i pt.ty  Oclober 17, 2008

Dear Shri Bandyopadhyay,

Justice Rao through various platforms. The recommendations of the 2™ PRC
have not met the aspirations of the ol seetor executives and managements of O
Sector PSUs, OSOA has made 3 detailed analysis of 2™ PRC recommendations

] To consider af the Ol Sectar companies In the same category of
At gince all of them have similar Job content, work in the same
market ervironment and in many cases are JV Partners with each

other.

iiy The proposed scales of 27 PRC if implemented i toto will result in
immediate stagnation and lead to wide spread resertment ang
demoralisation of the il sector execufives, Hence, an open endsd
pay scale with the same minimum of scale as proposed should ba
considered. '

ifiy fn the past, flexibility for introducing certain intermediary scales in
consultation with the administrative  Ministries was aliowed.
Similarly, percentage increments instead of fixed increments has
been implemented in  Gil secter P3Us. Al such past
refiefdispensations brovided need to be honoured in the revisad
pay fixation.  Annual and promotion increments need to be
maintained at 4 and 8% respeclively,

) As the perks and gllowances are a means of compensating tha

executives on variable pay basis; the ceiling of 50% on parks and
aflowances should be removed,

2

Phene : 811-23381052, 011-23386090 Fax : 011-23383100 E-mail : ssundardé7@yahos.com



2

V) Review of Parformance Related Pay (PRP) concept in a holistic
manner, based on practical hurdles in impleienting them as
proposed in the 2™ PRC and the ability to pay of Whe individuel
compantes. CS0A has demanded that respective OIL PSU boards
should be empowered to finalize the compensation related perks
and allowances, incentives and bonus,

vi)  As the consfituent companies are operating in harsh and logistically
difficutt remote areas, the current HRA slabs presently in vogue
should be continuad.

vii)  Presently, the facility of company car is available not only to
Directors and CMDs but has also been exiended io executives
depending on job reguirement, It would not be desirable o
withdraw this facility as it has already been extended to certain
category of executives and is bound to impact on morale and
motivation. .

viiif  30% of BP+DA should be alloweg towards superannuation benefits
Instead of 30% of Basic Pay. OH Sector companies should have
the flexibility to design their own pension schemes.

2. The concermns of Ol PSUs have already been forwarded to your
Department in response to comments cafled for on the Draft Cabinet Note on the ,
subject circulated by DPE. It is requested that the concarns of e Ol PSUs and
QS0A in regard to the recommendations of 2% PROC may be viewed
sympathetically and appropriate decision taken in the matter, at the earfiest,

Yours sincerely,

Ma
{S. Sundareshan;'

Shri R. Bandyopadhyay,
Secretary, ’

Department of Public Enterprises,
Biock-14, CGO Complex,

Lodhi Road, New Dethi-110 003,

Copy to:-

CMDs/Chairman/MDs
,/GNGC/OEUGAI!.IIC!CLIBPCUHPCL/CPCL/BRPUNRUE!!JBaImer Lawrie/MRPL
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