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Sub: Curbing of freedom of functioning of CPSEs
Respecied Sir

Assacialion of Soentific and Technical Officers (ASTO) represents nearly 23000 officers of
pramier public secior — Gil and Matural Gas Corporation bid (GNGC).

Sir, in our pursuit to attain eneray security ONGC has been playing a pivotal role. The employees
of this organization are one of the Best professionals of this country. It is well known fact that the
emnployees of ONGC work in one of the most hazardous and difficult areas of the oil induslry.
OMNGC is the pride of India which has discovered nearly 7,500 milllon tonnes of Ol and Oil
equivalent gas and produced nearly 1500 million tonnes of the same so far. Accordingly, giving
due recognition of the company’™s contribution o the countiry's economy, nation building and its
business profile, Government of India has conferred the status of Maharatng to ONGC.

Sir, the government of India has contributed only Rs. 342.85 crores as equity in ONGC.
Till 31* March, 2011 it has realized Rs. 14,380 crores through disinvestment of eguity
which is 42 times the amount of equity invested. Till date ONGC has paid nearly Rs.
48,000 crores as dividend to the exchequer. In addition to all this ONGC has paid nearly
Rs. 3,040,000 crores in the form of royalty, cess, taxes and duties to the central and
state government so far. Despite the deregulation of the Cil sector, ONGC has shared
the subsidy burden of the government to the tune of nearly Rs. 70,000 crores so far.
The value addition by this great erganization shall not stop at this.

Sir, I guote from your speech which you had delivered at the foundation stone Iaymg ceremony af the
Agsam Centre of the Rajiv Gandhi Insliluls of Pelioleun Technology, Assam on February 19" 2011

Quate "As fs well known, oif and gas will continue fo provide the major portion of our energy
reguirements for guite some tme to come. Appropriate ubifization of advanced ol amnd gas
exploration and production technologies, madern refinng technologies and efficient distribition of
petrofeurn products fo the citizens of our courntry will, therefore, continue to be of great
importance in the coming years. Al these areas will need gualified and skilled personnel in
increasing numbers” Unquote

Sir, your inference is very true. ONGC has been able to contribute consistently to the nation only
because of its skilked, gualified and dedicated human resource.

MNespite heing a major contributor to the natlon, today we have a situation where the provisions
af DPF guidelines on the pay revision for PSUs effective from 1.1.2007 have dented the
aspirations of the officers of ONGC. It has et the officers demoralized, dejected and frustrated.

Sir, T would like to draw your attention to the acute crisis that has developed due to the
draconlan provisions of DPE guidelines which are impinging upon the warking freedom of the
MAHARATNA Company like ONGC. The delaled DPE guidelines for below board level executives
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were issued vide office memorandum Mo, 2{70)/08-DPE{WC) dated 26" Novermnber, 2008 anl
were further reviewed vide OM Mo, 2{70)/08-DPE(WC-GL-VIL/09 dated 2™ April, 2009, All these
were outcome of the Justice Rao committee which had been established by your governmenl.
Justice Rao had prepared the report after detailed deliberations with the government
functionaries, PSUs, associations and DPE. However, the recommendations weare overlooked and
a commiittee of secretaries toned down the compleis recomimendations and effectively sealed the
bright future of Oil PSUs like ONGC. Further, the latest memorandum of MOPNG No. G

38011/3/2010-Fin TIT dated 11" August, 2011 [copy is enclosed for your perusal) is further going
b erode our salary by nearly Ra. 28,000 per month. This effectively shall not be pay revision but
pay reduction.

Sur, Lhese GFE guidelines have been made applicabic to all types of CPSES without going Into the
type of working conditions that a particular PSU may have. The DPE guidelines have been totally
insensitive to the past practices and working environment of particular P5U, especially ONGC. It
has always been the past practice that PSUs have been given a free hand to decide upon the
allowances and perks that they would like to pay to their employees keeping into consideration
the payment capacity and the business environment of & particular P5U, especially GNGC,

Sir, as you are aware despite the antry of private sector in Oil and gas exploration, ONGC has
been able to not enly deliver mwch better than them bul have been the largest contributor to the
government. However, due to lack of proper pay package o employees of ONGC, they have
hecome maer poaching target for private companies and slowly but surely the skilled and
knowledgeable manpower of ONGC is dwindling. The frustration of the officer’'s community is on
thie rise due to such draconian GPF guidelines which have been totally insensitive to the business
and professional requirement of our nation. We are of the firm opinion that there has to be a
differential treatment to different types of PSUs and the admissibility of the perks and allowances
lor ils employees especially for a MAHARATHA company like ONGC should be left to the Board of
ONGC rather than DPE. It Is ironical that a Maharatna Board can decide upto Rs, 5000 crores of
investment but It cannot decide payment of even Rs. 200 crores per annum of perks and
allowances to its employees, It is also lronical that we are not dependent on government budget
for the same. ONGC is more than self sufficient to take care of such payments.

Sir, you have been an emphatic advocate for & free and independent working of the board of
ZPSEs. Unfortunately, such DPE guidelines are not allowing so. We feel that such illogical DPE
guidelines should not be allowad to be implemanted, Accordingly, we request you, as the highest
authiority of this governmenl and our representalive, o immeadiataly put on held Lhese DRE
quidelines and allow the hoard of ONGC to take decisions on the perks and allowances related to
employess of ONGC as per the past practices and keeping the difficult and hazardous working
enviranment of QNGC into consideration.

With warm regards and best wishes,

Yours sincerely

(Amit Bk

LCopy-ta:

p'r. She 5. laipal Reddy, Hon'ble Minister for Petroleum and Natural Gas, New Melhi
Fax Mo: 011-23386118/23010847
Sh G.C. Chaturvedi, Secretary, MOPNG, NMew Delhi Fax dNo.: 011 23383100
Sh. AK. Hazarika, CMD, ONGC, Mew Delhi Fax Mo, ; 011-23313028
Sh. U.MN. Bose, Director (T&FS), ONGC, New Delhi Fax No.: 011-23713743
Sh. D.K. Sarvaf, Director (Finance), ONGC, New Deihi Fax No.: $11-23766541
Sh. 5. Vasudeva, Director (Offshore], ONGC, New Delhi Fax No.: 011-23721761
Sh. 5.V .Rao, Director (Exploration), ONGC, Mew Delhi Fax No.: 011-223312012
Sh. K.5. Jamestin, Director (1R}, ONGC, New Delhi Fax No. 011-23737971
Al the ASTO units,



No. G-3801 137205 0-Fin Y
Govemmgnt of Jndin
Ministry nrrmwmguam! Gas

New Delhi, the 11" August, 2011
To
Directm*s{ﬂlﬂ

ONGC LGATL JOTL /L JOCL L HRGE.( RECL[EBILY '-'!_E.H'I- fCPCL/NRL/
OVL ! Bolmer Liwria { Blecoo Dawrle

Bub- Tsy Rewisipn of Executlves of {PSEe.w.el 01.012007 — Perks and
allowances in Qil PEUs — status of complisnce with axtant D suidelines.

Sir,

Iam directed. v, gy that e3iung DEE 5,4 .providgthat, peris and
allawances, except those wpecified- i DRE s (1M daed 26.11 2008, should be.knp!
withinn 50% ceiling of the busic pry. - On.ghe- TRt #f,q%nf' U, DPE.wps
approached fo eiviseclurify. as. to- whether cermin work selpied fagifjvies could be-
sxempted.from 50%. eelling fimit. %;Igmng i{ngl,r earlier wrnnﬂnm. ‘DPE has
clarified fhet no other-allowances. and *perks “will:be kept cutside the $0% ceiling

 eucept the fnur thot bave been pruﬂdedd];,nﬂain,ﬂrm 26112008, All CPREs
werg secordingly advised vide lener of even nuwrebi darsd 129 July,2011 to ensere
atrict mmpliﬂwenfﬂm instrugtion e in DPE's O M daled 1.6.2011,

2. However, some-of the CPSEs hava-paw poipted out.pew items ep
Incation/work n:fq::d Puymmngs; dury. ﬁ;r-;umhng ghifla-indentive ramr:qmnng higher
qualifiction. enferininment expanses olc: on the plag ol they do. o8 Sorm part of
safary and muﬂnm_bﬁnm them .within he SP%s ceiling: js not Jumﬁnd In this
conlext, it {5 refterated that in view of the.rocent clarifipation from. PPE, there is no
s2opa fby any doubt thot il zoch perks and allnnmr. ars jo be kept within the 0%
E:mg and, therefors, thers is no fustifiestion Tor sgnlﬂng ahy Further clarfication in
repard,

i As regurds Convayanse MRnisnanes EEpLIERg Reimbursenent (CMER), it is
clasified that the entire amount of rei rqnamum: urEMER neegde fo be

kept within the $0% r:alms mnd i mmpjiﬁnp&'w glso be erpured.

4. Regurding the calcylation of ingerest subsidy. oy hoysing/vehicle Tonns, it is
obsarved that hees is'no uniformity in appronch. amongst the OILPRVS" A Nate,
indicatmg the method afopted by ETL gg;l,pIL for caleulprion of Inferest subsidy is
enclosed, It mey ba observad therefrom (hot svhile EIL, has baged. Rp colculation for
determining ifesast: subsidy-on-SRI-basn.rates :and included. usnma within. the

cafirterin approach, DIL has.cafcuisted the Sgms on the basis of SBI markel sate But



has excluded intarest subsidy Ao the caffierla approssh. The cormct epprouch
within the spirit of DPE guidaljnes, howsver, would. b 1o.adopt the SRI market ranss
on the peitemn of OIL and.ingluds.the | mm subgidy.wvithin the S0% coiling. fn view
of thig, oll O PEUs ans. qw 1o fpllow the dyshod. pdopied by OIL in caleuinlan
of inkerest subsidy and alsa to molude it within the 50% ceiling,

s Tr is onew ogain reiterated. that spproprists. measures be hiken immediatoly to
ensure thut all perks mnd elfowances are kept-within.the eeiling of 50% basic pay,
gacept the fhur allowances e entaeraied io DPE's O.M. doted 26.11.2008

& ‘Thig hay the npproval of SE&FA,
i Youry fyithiully,

(VST
Depoty Seeremry 1o the Goverrmant of Indin

Copy to:-
Gigverainent cominses oo Boards of PSUS

L. %hai Swdhir Boorgava
Addilianal Secrotary
Minisiry of Petrolgam.& Mokurol Gos
Bhesiri Bhewan, Waw Dathi

A Shei T, H.Hnmirrﬁgﬂqn
Folnt Secrednry(E)
Bilnistey af]‘nhulmm& Maturs! Cag
Shastri Bhowan, Mew Dalhl

3. Shr Apurve Chandm
Join Secremry(M}
Mimatry of Patrodeam & Natural Ger
Shnatai Bhewan, Wew Delhi

4.  Bhal Vivek Kumar
Jaint Socrelary(IC)
IMindsuy of Petrpleum & Natursl Gas,
Shastri Rhmwon, New Dethi

5. s LN, Gupla
Joint Secmemiv(R)
Minisiry of Poboloum & Naturul Gos
Bhnetri Bhawsn, New Dafhi

G, Die. Archenn S.hadwe
Economic Advisor
Ministry of Petrolevm. & Naturs! (zs
Shasrrl Blrguean, Mow.Delhi

Copy for sheoilyr getfon 16;-
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