    Pres/2008-10/CMD-4


     



06.06.2008

To

The Chairman and Managing Director,

Oil & Natural Gas Corporation Ltd,

New Delhi

Sub :
Surety Bond for undergoing training for up gradation of SAP.

Sir,


Kindly refer to the above mentioned subject.  It is surprising that even for training duration of 3 to 9 days also we are big forced to furnish surety bond.  This training is more of a workshop and is part of agreement for upgrading the SAP version and is basically a requirement gathering as well as knowledge gathering for the work of upgrade.  This fact should have been brought to your notice by the Head-ICE while taking the approval of EC.  On the other hand officers of ICE were also not informed about this.

Such knowledge transfer exercises are normal in all function of the Organization.  These are a continuous requirement both for the employee and Organization to remain abreast with the latest in a particular functional area.

Unless it is a certification course or a diploma or a degree execution of the bond should be desisted.  Practice of getting bonds executed for such small courses will lead to officers not willing to go for knowledge up gradation.  Also loyalty to Organization will be lost.


Hence, it is requested that in such cases we should not insist on bonds.  It is also not an industry practice.  Regardless to mention that our officers are fully capable of carrying out this job.  These trainings are as such just a knowledge gathering forum for both, SAP as well as ONGC.


Kindly issue necessary instructions so that surety bond is not insisted in these cases.


With regards

Yours sincerely,

( Amit Kumar )

Copy to :

1. Director (HR), ONGC, New Delhi

2. Director (T&FS), ONGC, New Delhi

3. Office Copy
